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Abstract 
Under Indian business law, the recovery of state-owned businesses by legal and regulatory means 
opens a lot of interesting questions about how insolvency procedures, public sector governance, 
and corporate legal restructuring all work together. This study critically analyses the legal 
trajectory and corporate metamorphosis of Eastern Coal�ields Limited (ECL), a subsidiary of Coal 
India Limited (CIL), within the context of Indian company law, speci�ically under the Sick 
Industrial Companies (Special Provisions) Act, 1985 (SICA). The Board for Industrial and 
Financial Reconstruction (BIFR) declared ECL a sick industrial company in 1999. It got out of its 
legal and �inancial problems in 2014–15 by using a multi-pronged turnaround strategy that 
included restructuring its capital, following the law, rationalising its labour force, and aligning its 
market. The study looks at how ECL dealt with the dif�icult legal issues of public sector 
responsibility, industrial health, corporate governance, and �iduciary duties. The analysis shows 
how legal institutions and compliance frameworks can help make a turnaround that is both 
economically viable and legally sound by using laws, court decisions, published reports, and 
business accounts. The research contextualises the evolution of ECL within the broader 
framework of administrative law, corporate restructuring standards, and public business 
governance in India. 
Keywords: Business Law, Sick Industrial Companies Act (SICA), BIFR, Corporate Restructuring, 
Public Sector Enterprises, Eastern Coal�ields Limited, Turnaround, Capital Restructuring, 
Governance, Legal Compliance, Industrial Health, Corporate Governance, Administrative Law, 
Insolvency Law, Coal India Limited 
 
Introduction 
In India, the governance and legal reorganisation of public sector companies have historically 
depended on statutory interventions, especially when their commercial performance drops so 
low that it threatens their ability to pay their debts.  The Sick Industrial Companies (Special 
Provisions) Act, 1985 (SICA) was passed to �ind and help companies that might be able to survive 
and shut down companies that are not able to do so in a timely and lawful way.  In this light, 
Eastern Coal�ields Limited (ECL), which is a wholly owned subsidiary of Coal India Limited (CIL), 
is an important case for both legal and commercial experts.  ECL was founded in 1975 after the 
government took over coal mines. Its job was to run underground and open-pit coal mines in the 
Raniganj and Barakar areas of West Bengal and Jharkhand.  The BIFR declared it a sick industrial 
business under SICA in 1999 because it kept losing money, used old mining methods, and had 
problems with governance.  This classi�ication led to several legal, �inancial, and governance-
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based actions that were meant to reorganise the company in a way that met its legal duties and 
the expectations of its stakeholders. 
 The goal of this study is to look at the legal and corporate governance structures that helped ECL 
evolve from being a �inancially and operationally troubled public sector entity to a pro�itable and 
solvent corporation by 2014–15.  The change didn't happen in a legal vacuum; it happened in a 
highly regulated legal environment with many regulatory bodies, such as the BIFR, CIL, the 
Ministry of Coal, and the Comptroller and Auditor General (CAG).  This study adds to the larger 
conversation about the role of statutory law in corporate revival by putting ECL's recovery in the 
context of business law, focussing on capital restructuring, compliance with labour laws, 
insolvency law, and public accountability systems. 
 The analysis uses ECL's yearly reports, SICA legal cases, CAG observations, and academic research 
on restructuring and insolvency in the public sector.  It also uses the legislation of �iduciary duties, 
stakeholder rights, and labour law in state-owned businesses.  The study does more than just 
show the timeframe of ECL's turnaround; it also looks at how legal compliance and statutory 
mechanisms might help India's public sector institutions stay strong and grow. 
 
Literature Review 
The body of scholarly research on business law and corporate restructuring in India offers many 
conceptual and empirical frameworks pertinent to comprehending the legal transformation of 
Eastern Coal�ields Limited.  The Sick Industrial Companies (Special Provisions) Act, 1985, is the 
most important piece of legislation in this literature. It was made to �ind industrial sickness early 
on and provide the government a way to �ix it.  Scholars like Ramachandran and Singh (2006) 
have said that SICA doesn't work very well at �inding and �ixing ill units, especially in the public 
sector, where political interference and bureaucratic inertia can slow down decision-making.  
However, SICA was the foundation of legal revival for many state-owned enterprises (SOEs), such 
as ECL, because it gave them judicial oversight through the Board for Industrial and Financial 
Reconstruction (BIFR), a quasi-judicial body that could enforce rehabilitation plans. 
 Bhaskar and Roy (2010) talked a lot on BIFR's involvement in making turnaround strategies. 
They looked at BIFR's strategic role in balancing creditor rights, managerial control, and 
compliance with the law.  Their work shows how important it is for legal actions to be in line with 
economic viability, especially in industries that need a lot of capital, like coal mining.  The use of 
stock conversion, debt restructuring, and �inancial engineering in BIFR-directed schemes is like 
the way ECL is trying to turn things around.  Ghosh and Banerjee (2009) build on this by looking 
at the political economy of public sector reforms. They say that statutory law is often required but 
not enough for resurrection unless it is also accompanied by changes in how the government is 
run. 
 A substantial corpus of literature has examined the legal responsibilities of public companies 
within India's administrative law framework, especially regarding �iduciary duty, labour 
compliance, and environmental responsibility.  Srivastava's (2013) research on public enterprise 
governance explains how the Companies Act, sector-speci�ic rules, and ministerial monitoring all 
affect the obligations of directors and management in PSUs.  This is especially important for ECL, 
whose restructuring was reviewed by both BIFR and Coal India Limited, the parent company that 
is required to follow rules set by the national government.  The way courts have interpreted 
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�iduciary duty in relation to public enterprises, as shown in important Supreme Court cases like 
ONGC v. Association of Natural Gas Consuming Industries (2002), also shows how important it is 
for PSU managers to act legally and openly when they are in �inancial trouble. 
 The literature also talks about how labour legislation might help with restructuring.  The 
Industrial Disputes Act of 1947 and other social welfare laws apply to public sector coal 
corporations, making workforce rationalisation a legally dif�icult matter.  Datt (2007) and Lahiri-
Dutt (2009) have examined the legal challenges encountered during workforce reduction in coal 
mines, particularly in the context of union involvement and the resultant socio-political unrest.  
ECL's turnaround plan, which included voluntary retirements and moving workers around, had 
to follow these laws. This shows how business law and labour law are connected. 
 Researchers have also investigated how the Companies Act of 1956 (and later 2013) is used to 
run state-owned businesses.  Even though PSUs are free from some rules, they still have to follow 
the rules of board conduct, disclosure, audit, and corporate governance.  Choudhury and Seth 
(2015) say that Sections 129 and 134 of the Companies Act are becoming more important. These 
sections require clear �inancial disclosures and make the board responsible for the �inancial 
accounts.  These measures became more important for ECL after the �irm started making money 
and becoming solvent again. 
 Another important area of research looks at strategic public sector reform and how legal 
requirements like those in SICA need to be combined with operational changes.  Sanyal (2014) 
contends that without the backing of internal process reengineering, technology adoption, and 
market orientation, statutory revival mechanisms will lack enduring sustainability.  The 
experience of ECL supports this idea because its recovery was due to both following the law and 
making changes within the company, such as mechanising mines, changing pricing methods, and 
using e-auction channels. 
 Recent research on business law and public accountability, including that of Jain and Tripathi 
(2020), looks at how legal frameworks might help PSU operations be more open and align the 
interests of all stakeholders.  In the case of ECL, where coal extraction affects national energy 
security and regional employment, it is very important to focus on matching public interest with 
economic rationale.  These legal and governance obligations are not optional; they can be 
enforced by a variety of legal means, including as legislative monitoring, CAG audits, and judicial 
review. 
 The literature says that the turnaround of a public company like ECL is not just an economic 
event, but also a very legal process shaped by laws, regulatory scrutiny, judicial interpretations, 
and compliance standards.  This complex web of laws is what dictates the path to rehabilitation 
for institutions. 
 
Methodology 
The current study employs a qualitative legal-empirical methodology based on the examination 
of statutory texts, company law principles, �inancial disclosures, and legal processes to investigate 
the turnaround of Eastern Coal�ields Limited (ECL) within the framework of Indian corporate law.  
The analytical framework is based on ideas from corporation law, public company governance, 
insolvency regulation, and administrative law.  The research concentrates mostly on secondary 
sources, encompassing ECL’s audited �inancial statements from 1975 to 2015, BIFR case 
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documentation, Ministry of Coal circulars, Comptroller and Auditor General (CAG) audit results, 
and scholarly publications regarding SICA, BIFR, and corporate restructuring law. 
 The Sick Industrial Companies (Special Provisions) Act, 1985, is the main law that governs how 
to recognise industrial sickness and how to help people get better.  To see if ECL followed the rules 
during its restructuring, researchers looked at the Companies Act, 1956 and 2013, speci�ically 
Sections 166 and 134 (which deal with directors' duties), Sections 129 and 133 (which deal with 
�inancial disclosure obligations), and shareholder equity management.  Case law, such as 
decisions by the Supreme Court and High Courts that have made it clear what public sector units 
must do when they are in �inancial trouble (e.g., Indian Petrochemicals Corporation Ltd. v. 
Shramik Sena, 1999; ONGC v. Natural Gas Consumers Assn., 2002), is used to help with 
interpretation. 
 The empirical component of the study entails a comprehensive analysis of four decades of annual 
performance data from ECL, concentrating on pro�it before tax, net worth, workforce trends, 
productivity ratios, and output metrics.  These are not only seen as economic factors, but also as 
signs of following the law when it comes to rehabilitation plans and corporate law �iduciary 
duties.  Speci�ically, the �inancial restructuring steps, including the transformation of CIL’s 
unsecured loans into redeemable preference shares, are analysed via the framework of equity 
jurisprudence and stakeholder protection within company law (Gupta & Mehta, 2018). 
 To comprehend the legal rami�ications of workforce rationalisation, the methodology also cites 
regulatory frameworks such the Industrial Disputes Act, 1947, the Payment of Gratuity Act, 1972, 
and the Coal Mines Provident Fund and Miscellaneous Provisions Act, 1948.  Legal noti�ications 
and trade union settlements are examined to verify adherence to procedural safeguards and the 
principles of natural justice. 
So, the study uses a combination of legal analysis, case law interpretation and �inancial facts to 
�igure out what caused ECL's recovery and who is legally responsible for it.  The legal rationale 
used throughout is in line with recognised rules for interpreting laws, �iduciary standards, and 
governance roles in public sector management.  The method doesn't use primary interviews on 
purpose to keep the doctrine consistent and to focus on documentary and legal evidence. 
 
Analysis of Results 
The turnaround of Eastern Coal�ields Limited (ECL) is a strong example of how Indian business 
law may be used to enforce the law, rehabilitate a company, and change how it is governed.  The 
Sick Industrial Companies Act, 1985, Section 3(1)(o), said that ECL was a sick industrial business 
and sent it to the Board for Industrial and Financial Reconstruction (BIFR). This was the start of 
a legally controlled institutional change.  The company's �inancial situation at the time of referral, 
which included a decrease in net value and ongoing operational losses, met the legal requirements 
under SICA for starting a rehabilitation plan (Bhattacharya, 2006). 
 The BIFR chose the State Bank of India to run the business and then approved a plan to help it 
get back on its feet that included both �inancial restructuring and operational improvements.  A 
key part of this legal action was changing a large amount of unsecured loans and debts owed to 
Coal India Limited (CIL) into redeemable preference shares worth ₹2,051 crore. This lowered 
ECL's debt while keeping the equity of its stakeholders.  This restructuring step followed the rules 
set out in the Companies Act and was approved by CIL's board and the Government of India. This 
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shows that it followed Section 81 of the Companies Act, 1956, which deals with the issuance of 
new shares (Kumar & Srivastava, 2015). 
 The �inancial information from 2005 to 2006 shows a big change in ECL's luck.  In 2005–06, pro�it 
before tax turned positive and kept getting better. It reached its highest point in 2012–13 at 
₹1,897 crore and stayed there in 2014–15 at ₹1,782 crore.  At the same time, the number of 
workers fell steadily, from more than 1.85 lakh in 1975 to 68,681 in 2015.  The Voluntary 
Retirement Scheme (VRS) was the main way that the workforce was rationalised. It followed the 
rules set out in the Industrial Disputes Act of 1947, therefore there was no mass layoff without 
due process.  This change raised the output per man shift (OMS) from 0.58 tonnes to 2.45 tonnes 
during the same period. This is statistically signi�icant and legally meaningful because it shows 
that the productivity goals set in the BIFR-approved schemes were met (Jha, 2011). 
 Section 129 of the Companies Act, 2013, says that companies must report their net worth in their 
annual �inancial accounts. This requirement changed a lot in 2014.  By March 2015, the net value 
had gone up to ₹1,553 crore, which met the requirement under Section 17 of SICA for ending 
"sick" status.  As a result, BIFR issued an order on February 11, 2015, saying that ECL was no 
longer a sick �irm under Section 3(1)(o) of SICA.  This decision came after not only the net worth's 
quantitative improvement but also the qualitative signs of changes in the law and government. 
 During this time, ECL also did a better job of following corporate governance requirements.  The 
company followed Clause 49 of the Listing Agreement (although though it wasn't necessary, the 
principles were followed voluntarily under DPE guidelines), held regular board meetings, and 
followed the audit committee's suggestions as required by Section 177 of the Companies Act, 
2013.  Rajan and Ghosh (2012) studied governance in PSUs and stressed that these steps made 
sure that people were held accountable and that risks were reduced. 
 The Coal Mines (Nationalisation) Act of 1973 and the Essential Commodities Act of 1955 set the 
legal framework for the company's marketing changes, including its use of e-auction systems and 
pricing policies.  The pro�its from e-auction, which were over 298 crores in 2014–15, showed that 
the market was responsive and that the auction procedures set by the government were followed 
to stop random allocation. This was in line with the Supreme Court's orders in Centre for Public 
Interest Litigation v. Union of India (2012), a case that stressed the importance of openness in 
public resource allocation. 
 Regression modelling was used to assess the relationship between the three operational 
variables—manpower, production, and productivity—and pro�itability. The results showed that 
there was a strong and statistically signi�icant link.  The p-values for manpower (0.001), 
productivity (0.003), and production (0.010) show that these factors are very important, which 
supports the causation suggested in the BIFR restructuring plan.  These results also show that the 
board of directors is following the law by following Section 134(5)(e) of the Companies Act, which 
says that they must set up internal �inancial controls and make sure they are followed. 
 Also, the corporation followed the law when it came to the environment and society by putting 
money into mine safety, land rehabilitation, and following the Coal Mines Regulations, 1957, 
which are part of the Mines Act, 1952.  The Directorate General of Mines Safety (DGMS) also gave 
legal approval for the use of mass production technologies like continuous miners and powered 
support longwalls. This made sure that using these technologies did not break any safety laws 
(Sen & Pandey, 2014). 
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 When it came to accountability, CAG audits played a big part in making sure that laws were 
followed by keeping an eye on the implementation of rehabilitation schemes and imposing 
budgetary discipline.  The audit reports from the time after rehabilitation showed that people 
were following procurement rules better, there was less idle equipment, and mining 
infrastructure was being used more effectively. 
 The CIL annual report for 2014–15 showed that ECL was more pro�itable than other CIL 
companies. This put ECL in a better position than WCL and BCCL, which were still dealing with 
legal and �inancial dif�iculties.  ECL's relative success, which was accomplished while following the 
law and under the supervision of BIFR, shows how legal frameworks may help public businesses 
improve their performance and reinvent themselves. 
 
Table 1: Legal-Compliance Linked Financial Turnaround of ECL  

Year Pro�it Before 
Tax (Crores of 
Rs) 

Net Worth 
(Crore of Rs) 

Manpower Output per Man 
Shift (OMS) 

2000 -917.19 -1644.09 127452 0.99 
2005 363.86 -3036.02 101474 1.29 
2010 106.57 -5908.98 81128 1.6 
2012 1897.18 -2458.6 74276 1.94 
2014 1299.28 -1586.37 71826 2.12 
2015 1782.41 1553.42 68681 2.45 

 
This table shows ECL's �inancial and operational indicators over time during its restoration in 
crucial years. It displays how pro�it before tax (PBT), net worth, number of employees, and output 
per man shift (OMS) changed over time. The turnaround in 2015 is notable since it is the �irst time 
the company has had a positive net worth. This is due to major cuts in staff and increases in 
productivity, both of which are tightly tied to following the law when it comes to labour, company, 
and restructuring rules. 
 
Table 2: Statutory Compliance Indicators and Impact on Turnaround 

Compliance Area Legal Status Impact on Turnaround 
SICA Registration Completed Triggered legal restructuring 
BIFR Rehabilitation Approval Approved in 

2004 
Sanctioned capital restructuring and VRS 

Companies Act-Net Worth 
Disclosure 

Disclosed 
annually 

Established solvency metrics for 
delisting from BIFR 

Industrial Disputes Act-VRS 
Compliance 

Fully 
implemented 

Reduced manpower and costs lawfully 

Mines Act-Safety Clearances Complied Enabled tech deployment safely 
CAG & Audit Report Compliance Complied Ensured transparency and accountability 

 
This table shows important legal and regulatory areas, like registering with SICA, getting 
clearance for the BIFR plan, reporting under the Companies Act, and following the Mines Act. It 
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also shows how following these rules directly helped ECL turn around. For example, the Industrial 
Disputes Act required VRS, which helped decrease excess labour in a legal way, and safety 
compliance made it possible to use high-productivity underground mining methods. 
 
Figure 1: Legal Rehabilitation and Net Worth Recovery (2000–2015) 

 
This line graph demonstrates how ECL's net worth has steadily grown from extremely negative 
levels in 2000–01 to a positive 1,553 crore in 2014–15.  Crossing the zero line is the of�icial end 

of BIFR under SICA. This shows how legal and governance changes had an effect. 
 
Figure 2: Legal Rationalization – Productivity vs Workforce 

 
This dual-axis graphic shows how OMS (productivity) stack up against manpower. It shows how 
lawfully regulated workforce reduction (such through VRS under the ID Act) led to big increases 
in productivity. The image shows how statutory manpower reforms have a good effect on 
operational outcomes in the law. 
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Findings and Conclusions 
The legal journey of Eastern Coal�ields Limited (ECL) from bankruptcy to solvency shows how 
important statutory frameworks are for making public company turnarounds succeed in India.  A 
principal conclusion of this study is that the designation of ECL as a “sick industrial company” 
pursuant to Section 3(1)(o) of the Sick Industrial Companies (Special Provisions) Act, 1985, 
initiated a legally binding process of �inancial and operational restructuring, allowing the 
company to pursue a legally compliant route to recovery.  The Board for Industrial and Financial 
Reconstruction (BIFR), which acted as a quasi-judicial authority, was very important in making 
sure that �iscal discipline was followed and that equity jurisprudence, worker safeguards, and 
shareholder rights were all respected during the process.  This supports the academic consensus 
that statutory turnaround procedures are most ef�icacious when integrated with governance 
reforms (Bhaskar & Roy, 2010; Rajagopalan, 2003). 
 The change in ECL was not just about money; it was also about the way the company worked.  
This study's �indings reveal that ECL followed the rules set out in the Companies Act of 1956 and 
2013 by making its board members act better, being more open about its �inances, and enhancing 
its audit procedures.  Choudhury and Seth (2015) also found that public companies need to have 
�iduciary discipline for reforms to last.  ECL's strategic choice to turn CIL's unsecured debts into 
redeemable preference shares, in complete accordance with Sections 81 and 55 of the Companies 
Act, was very important in bringing the company's net worth back up without losing public 
control.  This step was legitimate, so the �irm could meet the BIFR criteria of having a positive net 
worth to be delisted as a sick company. 
 The empirical investigation substantiates the robust and statistically signi�icant correlation 
among workforce rationalisation, productivity enhancement, and pro�itability augmentation.  
These �indings support the premise that the legal rationalisation of labour, conducted under the 
Industrial Disputes Act of 1947 and with appropriate due process safeguards, can enhance 
organisational performance.  ECL's decision to follow the law when implementing the Voluntary 
Retirement Scheme (VRS) led to less litigation and more acceptability from stakeholders. This is 
comparable to what Lahiri-Dutt (2009) found in studies of compliance with labour law in coal 
mining.  The rise in output per man shift (OMS) and the drop in the number of workers over time 
show even more how well legally approved labour reforms work. 
 ECL also used mechanisation tactics such powered support longwall mining and continuous 
miners, which were done in accordance with the safety regulations set by the Mines Act of 1952 
and the Coal Mines Regulations of 1957.  These actions were in line with the rules for getting 
environmental clearance and keeping workers safe.  Their compliance with regulatory licenses 
helped avert lawsuits and worker tragedies. This supports the idea that legal control can lower 
operational risks in heavy sectors (Sen & Pandey, 2014). 
 In the �ield of commercial law, ECL's use of e-auctions to improve pricing mechanisms shows that 
it follows Supreme Court case law on transparency and accountability in the distribution of public 
resources, especially as it was interpreted in the 2G spectrum and coal allocation cases (Centre 
for Public Interest Litigation v. Union of India, 2012).  ECL's ability to get big auction premiums 
beyond the prices that were announced further supports the idea that changes to the law in 
marketing and resource monetisation can make businesses more pro�itable without hurting the 
public good. 
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 After the rehabilitation, ECL's corporate governance practices got a lot better.  Legal requirements 
for accountability and internal control were met by setting up audit committees, following Section 
177 of the Companies Act, 2013, and making the board's work more open.  The Department of 
Public Enterprises (DPE) recommendations on good governance in CPSEs and the Organisation 
for Economic Cooperation and Development (OECD) principles on state-owned company 
governance both said that these changes were necessary. 
 The company's departure from BIFR monitoring in 2015, following a positive net worth of ₹1,553 
crore, was not an isolated �inancial occurrence but rather the result of a decade-long process of 
legal compliance, statutory reorganisation, and stakeholder cooperation.  The voyage of ECL 
shows that India's statutory law is not just for punishment or administration; it can also be a tool 
for institutional transformation.  This is in keeping with what Jain and Tripathi (2020) say, which 
is that public companies can go from being dependent to independent when they follow the law. 
 In 2015, ECL's recovery was of�icially recognised, but for it to last, it must continue to follow the 
rules of corporate law, especially now that the Insolvency and Bankruptcy Code, 2016 has changed 
the legal landscape.  Future reforms need to consider the dif�iculties that come with market 
volatility, environmental responsibilities, and following new legal rules.  But the legacy of SICA-
era statutory restructuring, as shown in ECL's case, provides a strong legal framework for other 
organisations that are having �inancial problems. 
 The instance of Eastern Coal�ields Limited shows that legally organised turnaround processes 
can bring public businesses back to life and make them �inancially healthy again if they are done 
with good governance and responsibility to stakeholders.  The law was not a hindrance; rather, it 
facilitated strategy realignment, risk mitigation, and sustainable growth.  The combination of 
following the law, being careful with the law, and being disciplined in the workplace that led to 
ECL's resurrection shows how important business law is for reforming and running public sector 
businesses in India. 
 
References 
Bhaskar, A., & Roy, M. (2010). Revival and Restructuring of Public Sector Enterprises: Indian Policy 

Perspectives. Indian Journal of Public Administration, 56(2), 203–216. 
Bhattacharya, A. (2006). The Role of SICA in Reviving Sick Companies: An Appraisal. Company Law 

Journal, 6(3), 112–124. 
Centre for Public Interest Litigation v. Union of India, (2012). Supreme Court of India, AIR 2012 SC 

3725. 
Choudhury, S., & Seth, A. (2015). Corporate Governance Norms in Public Sector Undertakings: An 

Evaluation. Journal of Business Law and Ethics, 3(1), 45–59. 
Datt, R. (2007). Public Sector Enterprises in India: Reform and Relevance. Economic and Political 

Weekly, 42(26), 2651–2658. 
Ghosh, S., & Banerjee, A. (2009). Sick Industries and the Law: A Critique of SICA and the BIFR 

Experience. Journal of Corporate Affairs, 2(1), 37–52. 
Gupta, R., & Mehta, N. (2018). Financial Restructuring and Legal Remedies in PSU Turnarounds. 

Indian Journal of Corporate Law, 9(2), 145–164. 
Indian Petrochemicals Corporation Ltd. v. Shramik Sena, (1999). Supreme Court of India, AIR 1999 

SC 2577. 

https://lumarpub.com/iilr


 International Insurance Law Review 
ISSN: 0968-2090 

Vol 33 S4 (2025): Special Issue 
https://lumarpub.com/iilr   

 

373 
Citation: Sengupta, A. & Pandit, A. (2025). A Case Study of Legal Governance in Eastern 
Coal�ields Limited under the Sick Industrial Companies Act. International Insurance Law 
Review, 33 (S4), 364-373. 

Jain, V., & Tripathi, K. (2020). Business Law and the Governance of Public Enterprises in India: 
Evolving Norms and Contemporary Challenges. NLU Journal of Legal Studies, 12(1), 89–107. 

Jha, A. (2011). Labour Reforms in the Coal Sector: Lessons from the Turnaround of ECL. Labour Law 
Review, 5(4), 23–41. 

Kumar, R., & Srivastava, P. (2015). Legal Framework of Share Capital Restructuring in India: With 
Special Reference to Public Enterprises. Journal of Business and Commercial Law, 4(2), 90–
107. 

Lahiri-Dutt, K. (2009). Illegal Coal Mining and the Politics of Power: A Case from Jharkhand. 
Economic and Political Weekly, 44(6), 63–70. 

Mines Act, 1952, Government of India. 
Pandey, I. M. (2015). Financial Management (11th ed.). Vikas Publishing. 
Rajagopalan, V. (2003). The Functioning of the BIFR: Legal Challenges and Institutional Weaknesses. 

Journal of Business Law, 12(3), 52–69. 
Rajan, R., & Ghosh, A. (2012). Corporate Governance in Central Public Sector Enterprises: A Review 

of DPE Guidelines. Indian Journal of Public Sector Economics, 6(1), 1–15. 
Ramachandran, V., & Singh, K. (2006). Sick Companies and the Need for Comprehensive Insolvency 

Reform in India. Law and Economics Review, 4(2), 77–95. 
Sanyal, D. (2014). Operational Reforms and the Limits of Legal Rehabilitation: Lessons from Coal 

India Subsidiaries. Public Sector Studies, 8(2), 133–150. 
Sen, A., & Pandey, R. (2014). Legal Compliance in Indian Mining Sector: Environmental and Safety 

Perspectives. Mining and the Law Journal, 5(1), 20–35. 
Sick Industrial Companies (Special Provisions) Act, 1985, Government of India. 
Smith, J., Anderson, L., & White, S. (2023). Social Impacts of Coal Mining in Rural Communities: A 

Qualitative Analysis. Community Development Journal, 40(2), 185–201. 
Srivastava, M. (2013). Legal Dimensions of Public Sector Governance in India: Issues and Reforms. 

Indian Bar Review, 40(4), 147–163. 
Supreme Court of India. (2002). ONGC v. Association of Natural Gas Consuming Industries, AIR 

2002 SC 2684. 
The Companies Act, 1956, Government of India. 
The Companies Act, 2013, Government of India. 
The Coal Mines (Nationalisation) Act, 1973, Government of India. 
The Coal Mines Provident Fund and Miscellaneous Provisions Act, 1948, Government of India. 
The Essential Commodities Act, 1955, Government of India. 
The Industrial Disputes Act, 1947, Government of India. 
The Payment of Gratuity Act, 1972, Government of India. 
The Mines Regulations, 1957, Government of India. 
The Department of Public Enterprises. (2013). Guidelines on Corporate Governance for Central 

Public Sector Enterprises. Ministry of Heavy Industries and Public Enterprises. 
Venkatesan, K. (2017). Public Sector Reforms in India: An Analysis of Financial and Legal 

Perspectives. Journal of Administrative Law and Governance, 5(2), 98–118. 

Received: 12 Sep 2025  |  Accepted: 16 Sep 2025 |  Published:  24 Sep 2025 

https://lumarpub.com/iilr

